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Joyce Pearce Junior Research Fellowship in Development Studies (Refugees and Forced Migration) at Lady Margaret Hall, Oxford, in conjunction with the Refugee Studies Centre, University of Oxford.

1. Introduction and summary

In response to an invitation from the Trustees of Ockenden International, Lady Margaret Hall (LMH) and the Refugee Studies Centre (RSC) at Oxford University have established a Junior Research Fellowship in Development Studies.  The Fellowship is named in memory of the founder of Ockenden, Joyce Pearce, OBE, who was a student at LMH in the 1930s and a valued supporter of the RSC from its foundation in 1982.  The Fellowship is tenable for a fixed term of three years and will commence on 1st October 2015 or as soon as possible thereafter.

2. Background:  Ockenden, LMH, RSC

The founder and inspiration of the Ockenden Venture (now Ockenden international) was Joyce Pearce, who read History at LMH from 1934 to 1937.   Trained as a teacher, she devoted her life to working for refugees in the UK and overseas.  From small beginnings in re-settling children from the displacement camps after the Second World War, she created the Ockenden Venture as a registered charity that provided safe accommodation and a future for refugees coming to Britain, from every continent, from the Hungarian refugees in the 50s to the Vietnamese boat people in the 70s. After her death in 1985 the charity focussed for the next two decades on project work outside the UK in many countries including Afghanistan, Cambodia, Iran, Pakistan, Sudan and Uganda.  
LMH was founded in 1878 to make academic study available for the very first time to women living together in an academic community. Today the College is as firmly committed as ever to extending equality of educational opportunity to an increasingly diverse and international group of students and teachers enabling them to work together and share in the intellectual, cultural and community life of LMH.  Since the College was founded, those leading it have understood that advanced scholarship has the capacity to transform contemporary society.

The Refugee Studies Centre combines world class research and teaching with a commitment to recognising human rights and improving the lives of some of the world’s most disadvantaged people.  Established in 1982 as part of the University of Oxford’s Department of International Development, the RSC pioneered the study and teaching of the causes and effects of forced migration and remains the premier Centre of its kind in the world.  

The founding Director of the Refugee Studies Programme, Dr Barbara Harrell Bond, was herself a postgraduate student at LMH, taking a Diploma in Anthropology in 1966 and a D.Phil in 1970.  She served as Director from 1982 until 1996. She campaigned tirelessly for refugee communities around the world, particularly in Africa and was awarded the OBE in 2006. She was elected to an Honorary Fellowship of LMH in 2004.

3. The Fellowship 

Context

The collaboration between LMH and RSC is highly appropriate given the origins of each institution, and the determination of their respective founders to see the realisation of their respective visions, each in the face of considerable opposition from the “establishments” of the day.   Today the shared commitment to equality and social justice are as powerful as ever, and more relevant than ever. LMH looks forward to supporting the development of young scholars inspired by the work of Joyce Pearce, alongside the world class academic environment and policy relevant activities of the Refugee Studies Centre of Oxford University.  

The Fellowship and Outline of duties

RSC/LMH will consider applications from candidates from any relevant Social Sciences background.   The appointee would probably be an early stage post doctoral researcher or near to completion of a doctorate. 

The Trustees, the College and the RSC seek an aspiring scholar with a demonstrable commitment to the interests of refugees and forced migrants. 

The Fellow appointed would be required to undertake a programme of research and publications as proposed by the candidate on application.   The research undertaken should relate to one or more of Ockenden’s past areas of operations, namely Afghanistan, Cambodia, Gaza, Iran, Pakistan, Sudan, Tibet, Uganda Vietnam, (and Burma through connection with Aung San Suu Kyi). 

In addition to the research programme, the Fellow would be required to teach a specialist option course in her/his subject area on the RSC MSc in Refugee and Forced Migration Studies, involving eight two- hour sessions, usually in the Hilary term. The appointee would also supervise the academic work, including the dissertation preparation, of two Master’s students annually at RSC. 

More generally, the Fellow would be expected and encouraged to participate in the academic life of the RSC, for example by contributing to the research seminar series, conferences and workshops as well as publications where appropriate. 

The Fellow would be mentored by a senior member of the academic staff of the RSC, to be determined by the discipline and research programme of the Fellow appointed.

LMH would not require the Fellow to undertake any teaching, although the Fellow would be encouraged to participate fully in the life of the College and that might involve giving some tutorials to undergraduates, depending on the fellow’s area of expertise.  The fellow would be required to give, at least annually, a lecture or seminar in the College on the research activity undertaken and its broader context, to a wider general audience to involve undergraduate and graduate students of the college, and alumni and friends.   The Fellow would be expected to act as College Adviser for a small number of graduate students undertaking work in the general areas of development and human rights. 

The Fellow would be required to present to the College, the department and the sponsor a copy of any publication arising from study or research undertaken during the tenure of the Fellowship, and submit an annual report on progress to the Governing Body of LMH. 

Remuneration of the Fellowship

The basic salary for the JRF will be £18,372 per annum. The salaries are reviewed each year, with any changes taking effect from 1 October.  

Accommodation will be provided in LMH for a single person free of charge. This would be in a self-contained “set” to include a living/study room, a bedroom, kitchen and bathroom.


The JRF will be entitled to all meals, whenever the kitchens are open. 




The JRF will be eligible for election to the LMH Senior Common Room, for which a small subscription is payable.

In the RSC the JRF will have a serviced office space, access to common room, library resources and the University IT resources as well as full access to the University Library
Travel & Research expenses 
Through the Department of International Development, the JRF will be able to apply for modest research and conference and travel funds.  The JRF, with the support of the College and Centre shall use his/her best endeavours to obtain funding for research expenses such as academic travel and conference fees from alternative avenues of funding.  If, having exhausted all alternative avenues of funding, the JRF has been unable to find funding for his/her research expenses, Ockenden International may reimburse the Fellow for reasonable research expenses.  In such circumstances, the JRF shall provide a full estimate of his/her proposed expenses in advance for the Charity to consider.  The Charity may, at its sole discretion, cap the total amount of research expenses in any given period.  It is anticipated that annual expenses will be in the region of £4,000 to £5,000 for a month’s field travel annually, to include an allowance of £100 per day and travel by air, sea and land of approximately £800-£1000. 

Annual Leave

The JRF will be entitled to a paid holiday entitlement of 25 working days during a complete holiday year, in addition to Bank Holidays. The holiday year begins on 1st October and ends on 30th September each year. 
4. Selection process 
Applications are invited from suitably qualified candidates from any relevant Social Sciences background who are at an early stage of post -doctoral research or near to completion of a doctorate. 

We seek applicants whose research relates to one of more of the following countries: Afghanistan, Cambodia, Gaza, Iran, Pakistan, Sudan, Tibet, Uganda Vietnam and Burma. The Fellow appointed would be required to undertake a programme of research and publications as proposed by him or her on application.   

The selection criteria 

Candidates should demonstrate:

· A high level of academic achievement commensurate with career stage. Candidates should hold or be close to completion of a doctorate.

· A high level of research ability, including evidence of the ability to publish high quality work

· A well-conceived and achievable research plan

· A research proposal which is relevant to Refugee studies and the Ockenden International’s areas of interest

· The potential to be an inspiring teacher

· A commitment to promoting the interests of refugees and forced migrants

Contents and Timetable

Applications should be submitted by email to stadministrator@lmh.ox.ac.uk  to arrive not later than noon on Thursday 2 April 2015. 

They should comprise:

· A completed cover sheet (appended to these particulars and also available from www.lmh.ox.ac.uk) including the names of two referees. 
The referees should be asked to submit references by email to the Senior Tutor’s Administrator by the closing date (noon on Thursday 2 April 2015).
· an application letter demonstrating how the applicant's current and proposed research programme are committed to the interests of refugees and forced migrants. We also seek an indication of how the JRF would help to develop his or her involvement in this field of study and future career intentions;

· a curriculum vitae including an email address.
· a two page outline (no more than 500 words) of a) their proposed research programme for the period of the fellowship including an indication of the potential outputs and the impacts that the research would have and b) an indication of their potential areas of  teaching  interest
· an equal opportunities monitoring form (appended to these particulars and also available from www.lmh.ox.ac.uk). Optional.
All applicants will be sent an emailed confirmation of receipt of their application as soon as possible after it arrives. This will be sent to the email address from which the application was sent, unless specified otherwise by the applicant. We will communicate with applicants by email; please state clearly in your application if email communication is problematic for you. 

Candidates who are short-listed for the post will be notified by email and will be invited to interview at Oxford in late April / early May 2015. Short-listed candidates will be asked to give a brief presentation (10-15 minutes) on their research. The College will organise accommodation if candidates wish to stay overnight. 
All reasonable interview expenses will be reimbursed. If these will be more than £250 please agree the expenditure in advance with the Senior Tutor at LMH (senior.tutor@lmh.ox.ac.uk). 

References

Candidates should ask their two referees to write directly to the Senior Tutor (either at Lady Margaret Hall, Oxford OX2 6QA or by email to stadministrator@lmh.ox.ac.uk). Applicants should provide each referee with a copy of these Further Particulars and should ensure that the references arrive by the closing date for applications (12 noon on Thursday 2 April 2015). Emailed references will be accepted only if they are sent directly from the referee and from an institutional email address. Applicants are responsible for ensuring that their references are sent in by their referees.

Candidates who wish a referee or referees to be approached only with their specific permission and/or if they are being called for interview, long-listed, on the final short-list, or are in receipt of a conditional offer are asked to state such requirements explicitly alongside the details of the relevant referee(s).
Equal Opportunities Monitoring

The policy and practice of Lady Margaret Hall require that entry into employment within the college and progression within employment will be determined only be personal merit and the application of criteria that are related to the duties of each particular post and the relevant salary structure. Subject to statutory provisions, no applicant or member of staff will be treated less favourably than another because of his or her gender, marital status, ethnic or national origin, colour or disability. In all cases, ability to perform the job will be the primary consideration. Candidates will assist the College in the monitoring of this policy by completing and returning the enclosed Equal Opportunities questionnaire. The information provided will be held for monitoring purposes only and will be treated as strictly confidential and not used for selection purposes.

Enquiries

All applications and enquiries should be addressed to:

The Senior Tutor’s Administrator, Lady Margaret Hall, Norham Gardens, Oxford OX2 6QA

Email: stadministrator@lmh.ox.ac.uk
Tel: 01865 274321
Joyce Pearce JRF Application Form 2015

	NAME IN FULL (capital letters please)

	

	NATIONALITY
	

	Would you require a work permit to take up this position?
	

	CORRESPONDENCE ADDRESS


	

	TELEPHONE NUMBER


	

	EMAIL ADDRESS


	

	QUALIFICATIONS (for degrees, please give the University ,degree, class where appropriate, subject and dates



	 

	PRESENT OCCUPATION

	

	NAMES AND ADDRESSES OF TWO REFEREES whom you have asked to send a letter to support directly to the Senior Tutor’s Administrator by  2 April 2015


	1.



	
	2.




